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1d203 .T92m 
Iwiss, Brian C. 
Managing technological innovation. London, Longman, 1974. 23/1 P- 
Chapter 4, "Creativity and problem solving!’ includes both analytical and non- 
analytical techniques. 
Chapter 8, "Organization for innovation}' includes leadership style, human 


resources, organizatiol al structures. 


Descriptors: *Technological innovations / *Research administration / *Creative 
thinking / *Forecastin 


DECISION-MAKING 


Shuler, Cyril O. 
How good are decision makers Business horizons, 18:89-93, April 19 


75. 


Descriptors: *Executives--Abilities / *Decision-making / *Problem solving / 


*Executives--Evaluation. 


DISCIPLINE 
Te531 .G65d 
Gordon, Leonard J. 
Developing self-disciplined employees. Urbana, I1l., L. J. Gordon Associates, 
1975. L5p. 
At head of title: A tter alternative to over-strict or over-lax approaches 


to discipline. 


Descriptors: i ne / *Supervisors--Responsibilities. 


Ade Cc, A e W o 
Health insurance must hel, -ehabilitate the alcoholic. Best's review 
(life/health insurance ed.) , 7184+, April 1975. 


Descriptors: *Alcoholic employees--Rehabilitation / *Insurance 
*Alcoholism. 


6-31 


Alander, Ross and Thomas Campbell. 


An evaluative study of an alcohol and drug recovery program, a case study of 
the Oldsmobile experience. Human resource management, 14:1418, Spring 1975. 


Descriptors: *Alcoholic employees--Rehabilitation /. *Alcoholic employees-- 

Personnel policies / *Drug abusers--Personnel policies / Research / *General 

Motors Corporation. 

68392 Te558 .Oclo 

Occupational Safety and Health Act; trends and developments. New York, Practising 
Law Institute, 1974. 32p (Commercial law and practice course handbook 
series no. 102). 


Descriptors: *Occupational Safety and Health Act of 1970--Handbooks, manuals, etc./ 
*Safety--Handbooks, manuals, etc. / *Health, Employee--Handbooks, manuals, etc. 
6-33 
Strasser, A. L. 
How the OP works with the safety professional. International journal of occupational 
health & safety, 44:32+, March-April 1975. 


Descriptors: *Physicians / *Supervisors / *Safety engineers. 
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14:47-60, Autumn 19; 
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kPhysicians' assistants / *Pay. 


»» 
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ddison-Wesley Pub. Co., 1974. 28l1p. 
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Descriptors: *Exit interviews. 
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An experiment 1 work sat 
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ytors: kJob satisfaction research. 
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our. Research Branch. 


of persons who received 
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Ian B. McKenna. Toronto, 
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ABOR-MANAGEMENT RELATIONS (PUBLIC SERVICE ) 


6-128 


Henderson, Mary W. 
How to deal with a strike as an elected official Journal of collective 


negotiations in the public sector, 4745-51, No. 1 1975. 


Descriptors: *Strikes / Municipal government / *Po ic executives. 
. P96p 
I : “sonnel Ma ip’ ane f ssoci ition. 
Federal -gislation for public sector collective bargaining 
Colosi and Steven B. Rynecki. Chicago, 1975. 248p. (Pu 
relations library no. 48-49), 
Partial contents: What the Federal government proposes? What -e the most 
ive methods of impasse resolution in public sectec1 
sector collective bargaining--History and direction state sovereignty 
proposed Federal public sector collective bargaining leg ition; How will 
gislation affect public employees under civil service systems? Federal law 
and public sector bargaining; Impasse resolution in the Federal sector; Federal 


intervention in state and local government labor relati« 


Descript¢ : kKCollective bargaining--Readings *Lab anagement relations-- 
I slation / *Civil service / Federal governmen State governments / Local 


kKCollective bargaining. 


proceedings of the Iwentie 
ender, 1974. 340p. 
Southwestern Legal Foundation. 
1e Institute on Labor Law, Dallas, 


Descriptors: kLabor-management relations--Laws / *Collective bargaining / 
opportunity in employment / *Negroes--Discrimination / Canada civil 


*Equal 
/ *Labor Ws nd legislation/ 


service / U.S. National Labor Relations Board 


*Professional employees--Unions / Right to strike / Management rights. 


ind Charles W. McNichols. 
federal scientists and engineers 


98:57-60, April 1975. 


Descriptors: *Scientists--Attitudes / 
Unions / Federal employees / Research. 


(State). Public Employment Relations Board. 
i! 


New Yor} 
The Taylor Law. Albany, 1974. 28p. 
Descriptors: ~*Public Employees' Fair Employment 
6-133 
New York (State). Publ. Employment Relations Board. 
What is the Taylor Law?,.. and how does it work? 2d ed. New York, 
3lp. 


Descriptors: *Public Employees' Fair Employment Act (New York State). 


6-134 
Royster, Paul H, and Harry J. Patterson. 


Kentucky/the computer as a collective bargaining tool. 
57:13-14, April 1975. 


Public management, 


‘ —_ : eo A es af 
Descriptors: *Collective bargaining / *Automatic data processing / Municipal 


government, 


dhe et LR Ne ee 
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rapport. Training, 12:48-49, April 197 


adership training. 


ilemma., Personnel administrator, 20: 29-30+ 

ts removing moral implications from the d 

[Theory X and Y. Article includes a 20-i 
style, 


> 


adership style. 


vacation & holiday survey; vacatior 
owances, computing pay, temporary 
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acations / *Holidays / *Pay for 


leave 


major modifications. Air Univ 


*Project management / *U.S. Department 


esponsibilities. 


tructured and coordinated. Supervisory 


lanagement by objectives, 


ject management? Public personnel managemé 
project and functional viewpoints on 6 
*Project management. 
d Development Service. 
by Neely D. Gardner. Washington, 
for interlibrary loan. 
1d Development Service. 
objectives for public administrators, by 
74. l5p. (Training series no. 4) 
le for interlibrary loan. 


‘Management by objectives / *Executives- 





MANAGE) 
1d69 .N46c 


6-150 


Newman, William H. | 
Constructive control; design and use of control systems. Englewood Cliffs, 


N.J., Prentice-Hall, 1975. 174p. 
Descriptors: *Management control / *Planning / *Personnel administration. 
6-151 
People grow stronger under "flat management." 
Industry week, 185:39, April 7, 1975. 
wenty-one top managers report directly to Cornell Maier, president, 
Kaiser Aluminum & Chemical Corp., Oakland, Calif." 


WTS 


Descriptors: *Executives--Abilities / *Kaiser Aluminum & Chemical Corporation / 


*Span of control. 





. Allen and Henry P. Sims, Jr ° : i , ov" 
‘tment through MBO interviewg. Business horizons, 18:5-12, April 1975. 


Descriptors: *Management by objectives / *Goal setting / *Organizational 
commitment / *Appraisal interviews. 
53 Id72.9 .T630 
6-153 
Tosi, Henry L. and W, Clay Hamner. a 
Organizational behavior and management; a contingency approach. hicago, 
St. Clair Press, 1974. 545p. 


i Jeadi *E ives-- 
Descriptors: *Organizations--Readings / *Management--Readings / *Executives 
Responsibilities--Readings. 


y=] 


Trouble ahead for Japanese managers? Industry week, 185:35+, April 7, 1975, 


Descriptors: *Japan / *Management/ *Productivity / Rossall J. Johnson / 
*Inflation (finance) / *Teamwork. 


6-155 Id72.9 .V46p 

Vaughan, James hes JT. and Samuel D. Deep, 
Program of exercises for management and organizational behavior. Beverly Hills, 
Calif., Glencoe Press, 1975. 204p. 


Descriptors: *Management--Case studies / *Human relations--Case studies, 


MANPOWER PLANNING 
6-156 M- Fiche 
Haggstrom, Gus W. 
The role of experimentation in manpower planning. Springfield, Va., National 
fechnical Information Service, 1973. 31p. (AD- 777-078) 
rertorming organization: Rand Corporation. 


Descriptors: *Military personnel--Manpower planning *Military personnel -- 


‘ 


Utilization. 
HD81 .Un42m 
Department of Commerce. 
Models and methods for long-range economic and manpower forecasting. Pre- 
pared by Roger H. Bezdek, Bureau of Economic Analysis. Washington, 1973. 56p. 
Paper presented at the annual meeting of the Operations Research Society of 


America, San Diego, November 1973. 


Descriptors: *Manpower forecasting / *Models and modelmaking / *Economic 
forecasting--Mathematical models. 


23 





ind Craig E. Sci 


reinforcemer 


and some implications for managemen Journal of mana 


2:149-162, May 


iP 
KMotivation / 


.esearch., 


Hayes, John and Patricia Hough. 


[he perception of other work roles: implications for job change. 


ff management studies (Gt. Brit.), 2:143-148, May 1974. 
Reports on study, using 62 apprentice electricians which examines influence 
£ work experience in one job on worker's perception of future jobs and othe 


ccupations. 


Descriptors: *Work experience / *Motivation / *Role perception / 
attitudes / Research, 








6-165 
Heiman, Gary W. 


A note on "Operant conditioning principles extrapolated to the theory of 


management,."' Organizational behavior and human performance, 13:165-170, 
Apri ] 197 


© 


Descriptors: *Operant conditioning / *Behavior modification, 
6-166 

Kafka, Vincent W. John H. Schaefer, 
Open management, lew York, P. H, Wyden, 1975, 2111p, 


Descriptors: *Executives--Abilities / *Motivation, 
6-167 
Yewstrom, John W. 
Self-actualizat an emerging employee need. Personnel administrator, 
20: 31-32, April 1 ; 


Descriptors: *Selferealization / *Hierarchy of needs / *Employee attitudes. 


6-168 
Rohan, Thomas M. 
Should a worker's personality affect your managing? Industry week, 185: 28 
May 5, 1975. 
Descriptors: *Motivation / *Personality / *Management. 


OCCUPATIONS AND OCCUPATIONAL CHOLCE 
6-169 1e438.5 -Cl8c 
Career direction bibliography, comp. by Jan Levin and others. 

Pittsburgh, 1974(?) l6p. 


; Rahl)li , ati ,4 bliocraphv 
Descriptors: *Career planning-- Bibliography / *Occupations--Bibliography. 


1e436 .S#50 1974 
Slocum, Walter L. 
Occupational careers; a sociological perspective. 2d ed. Chicago, Aldine Pul 
Co., 1974. 349p. 


Descriptors: *Work / *Occupations / *Socialization / *Technological change / 
Labor supply / Organizations / Education / *Automation. 


6=171 


S/I 
Villemez, Wayne J 


Ability vs. effort: 


ideological correlates of occupational gradinge 
Social forces, 53:45-52, September 1974. 


Twenty occupations were ranked by 168 college freshmen and sophomores to 
examine relationship between occupational prestige and ability and effort 
perceived as neccessary to perform a job. 


Descriptors: *Prestige / *Abilities / *Occupations / Research. 
OLDER WORKER 
6-172 lel56 .Am3a 
Americans in middle years: career options and educational opportunities; summary 
of proceedings of a conference sponsored by the State University of New York 
and the Fund for New Priorities in America, ed. by Alan Entine. Los Angeles, 


University of Southern California, Ethel Percy Andrus Gerontology Center, 1974. 
54p. 


Descriptors: *Older worker--Employment / *Second careers / *Career planning. 


25 








Organizational kObsolesce! 


Alexander, Kenneth 0, 


On work and authority: issues in job enlargement, 


ion and shared authority. 


j 
worker participa American 
and sociology, 243-¢54, January 1975 


34 


*Participative managemen 











PAY (Cont'd) 


6-187 
Organisation for Economic Co-operation and Development. 
Wage determination; papers presented at an International 
3rd-6th July 1973. Paris, 1974. 367p. 
Partial contents: The public sector, by Jean-Paul Courthe 


Descriptors: *Pay administration / *Government employ 


6-188 
Polachek, Solomon W, 
Potential biases in measuring male-female discrimination. 
resources, 10:205-229, Spring 1975. 
"The paper illustrates both theoretically and empirically i 
and having children have opposite effects on the wage rates oi husbands and 
and further that these diverging wage patterns are perpetuated ove the 
length of the marriage." 


Descriptors: *Pay research / *Women--Discrimination. 


6-189 

Stromayer, James. 
Education and educational travel allowances, Department 
Ds. 32°33, Apftil 1375. 


Descriptors: *Overseas personnel--Pay / *Travel allowances 
allowances / Federal employees. 
6-190 
Talbot, Joseph E., Jr. 
An analysis of wage gains in 1974. Monthly labor review. 
Descriptors: *Pay--Statistics / *Cost of living increas 
kCollective labor agreements. 


6-191 
Virginia Municipal League. 
Salaries and working conditions of policemen in Virginia 
Richmond, 1975. 25p. (Report no. 546) 
Descriptors: *Police--Pay / *Police--Fringe benefits 
service / Municipal government. 


PERFORMANCE EVALUATION 





H- 192? 

Feild, Hubert S. and William H. Holley. 
Performance appraisal--an analysis of state-wide practices. Public personnel 
management, 4:145-150, May-June 1975. 


Descriptors: *Performance evaluation / State employees / Research. 


6-193 


Making performance appraisals more productive. What's ahead in personnel, 
April 1975. 


p. 1-4 


Descriptors: *Performance evaluation / *Productivity / Feedback, 








iptors: *Personnel “mation syste 
tment of State. 





PERSONNEL DEPARTMENTS 
6-200 S/] 
White, Harold C. and Robert E. Boynton. 
Role of personnel: a management view Arizona business, 21:17-21, 


Descriptors: *Personnel officers--Responsibilities / *Personnel 
Surveys. 
PERSONNEL RECORDS 
6-201 lel6 . Lngi 
International Personnel Management Association. Harrisburg Chapter. 
{invasion of privacy study/ Harrisburg, Pa., 1974. lv. 


Descriptors: *Invasion of privacy / Surveys / *Personnel records 


*renns' 
civil service. 


PERSONNEL UTILIZATION 





6-202 


O'Toole, James. 


The reserve army of the underemployed; I - The world of work. Change 
May 1975. 


Descriptors: *Credentialism / *Education--Economic aspects / *Pe 
utilization / *Job satisfaction / *Work values / *Employment--Econo 
theory / *Education / Productivity / *Labor supply. 

POLITICAL ACTIVITY 











6-203 

Sydlow, Holly T. 
Civil Service--candidacy and the Hatch Act--Mancuso y, Taft. 
Toledo law review, 5:342-353, Winter 1974, 


S/I 





Analysis of court case considering the constitutionality of restric 
"candidacy right"' of public employees. 


Descriptors: *Hatch Political Activities Act of 1939 / *Political activity / 
Municipal employees. 


POSLTILON CLASSIFICATION 





6-204 
Schulkind, Gilbert A. 
Monitoring position classification--practical problems & possible soluti 
Classifiers' column (Classification and Compensation Society), 6:1-4+, 
Reprinted from Public Personnel Management, 4:32-37, January-February} 
(Personnel Literature, 34:32, March 1975, item 3-229) with additional 
of members of the Classification and Compensation Society. 








Descriptors: *Position classification / Federal government / 
Commission / Position classification audits / Grade escalation 


PRODUCTIVITY 


6-205 
Judge, John F. 
Getting more from the tax dollar. Government executive, 7:367, May 1975. 
Part I of this three part series was listed in Personnel Literature, 34:32, 
May 1975, item 5-219. 





Descriptors: *Productivity improvement. 





abstracts. Springfield, Va., 
1G. 137p. (COM- 74-11571) 


nization: Wational Technic: 





ibliography. 


usiness and society review, 


*Factory management / *Industrial relations 


/ Motivation. 


Tempe, Arizona Sta 


122p. Occasional] 


‘Productivity improvement 


roductivity measurement. 


improvement. Manage, 27:5+, March-April 
hor, "Coming to grips with productivi 
yn of Manufacturers), 20:10-11, 
Corporation sees responsibili 


ent, suggests creati oO! 


improvement 


Le 


nt of State 


news lett 


vice officers--Statistics 


Jashington, 1974. 


tration / *State 


raining Act/. County news, 


} » April 28, 1975. 
ybs millions; Using CET increase services: 


employment / *Disadvantaged- 
tmployment and Training Act 


Ol 





service 


criptors: *Publi service 


1c ent Progra / *Unemployed 


al government, 


iptors: 


icement 


ernard Jump. 


implications of rising 


journal , 27:479-490 


ased on research project 
he Metropolitan Stu 
University. 
ludes response by Robert Kali 
and Municipal Employees, 


scriptors: *Budget / State governme 


ncing *Fringe benefi 


~* 4 
1 M. 


security and private pension plans. 
eer 1974, 


Descriptors: *Pensions / *Social security. 








S/I 


190 
1 


0-. 

Cardon, John A, 
Effects of new limitations on tax benefits available through r 
plans; the corporate executive. National tax journal, 27:445-45 
September 197 

of 1974, 


Descriptors: *Pensions / *Employee Retirement Income Security Act 


1e708.3 ~Un643t 1975 


. 
Tl’ e 


U. S. Internal Revenue Service, 
mat ’ it retirement and disability retirem 


Tax inf ril service 
Washingto Print. UFi.s, 19735. l2p. (Publication 567) 


*Retirement--Disability / *Income tax, 


le717.5 


plete early-planning guide to finances, 
W. Morrow, 1975.  303p. 


co 


Ww 


planning. 


1e717.5  .Unl8p 


iinistration. 
K, Dickinson, Employee Management Labor Relations 


S. Drug Enforcement 
Planning for retirement > 
5 Washington, 197 30p (DEA personnel management series, no. 7) 


nt planning / Federal employees. 


SAFETY 
199 


Oe 
C ) 


England, Gordon R, 
on OSHA? Industry week, 185:594, April 21, 1975. 


Are you missing the bi 
"Each company should conduct a system study to determine if the computer 
information system needs." 


is the answer t SHA management 


*Occupational Safety and Health Act of 1970 / *Management in- 


Descriptors: 
formation systems. 


Iel72 .Am3s 1973-74 


American Institute of Physics. 
Survey of physics bachelor's degree recipients, 1973-74, New York, 1975. LOp. 


(AIP pub. no. 
Descriptors ists--Statistics / *Women physicists--Statistics / 


“Minority ation--Statistics. 





lanpower Commission. 


and technology degrees 197 


Ol iSssion,. 


Salaries; special indust 


echnical 


nrterence sp 
*sychological Associati 


lick, Maine, July 


S. National >ience Foundation. 
Projections of science and engineerit 
shingt U.S. Govt. Print. 


1985 wasnl De 
Descriptors: *Engineers--Employ ' 
verb ha deh St ERD 

Statistics / *Engineers--Education--Statistic 

Statistics ‘Scientists--Utilization--Stat 


Statistics, 











SUPERVISORS (Cont'd) 


Howe, Robert H. L. 
Letter to a new supervisor. Supervisory management 


Descriptors: *Supervisors--Responsibilities. 


hes’ 


Ra +. 


Overbeke, James E, 
Foreman--who'd want the job? Industry week, lé 


Descriptors: *Foremen / *Reduction in force 


=a , 
Allan, Henry C., Jr. 


College credit by examination. Chicag¢ 
Descriptors: *College-Level Examinatic 


6-240 
Baxter, Brent, 
Review of selected Federal and professi 
employment. Washington, American Psych 
Abstract Service, 1974, 71p. (MS. no. 
Reviews guidelines on tests and emplo: 


Descriptors: *Equal opportunity in employm 
validity / *Test bias. 
6-24] 
Timmins, William M. 
Utah's IPA Center--report on cooperative recruit 
personnel management, 4:156-159, May-June 1975. 
Descriptors: *Utah civil service / *Intergoveri 
*Office workers--Tests / State governments 


or 


U.S. Civil Service Commission, 
Some psychometric and legal considerations in coopera 
by William A. Gorham, Personnel Research and Develop 


1974. 8p. (Professional series PS-74-4) 
Paper delivered as part of a symposium, ''Port 


International Personnel Management Association, 


Descriptors: *Tests--Administration / * 
personnel programs / Federal government 


6-243 
U.S. Manpower Administration. 
Introduction to employment service testing. Washingt 
(Employment office training program unit 41). 
Vol. 1. Instructor's guide; Vol. 2. Trainee's hand 


Descriptors: *Tests--Handbooks, manuals, etc. 
Handbook, manuals, etc./ *Training courses of study. 





development: the | 
opment ; te uropean approa 


ican society fc ning 


t 1 
wWpLoyee 


ficers 


keynote address at t nual national ec 


oO 


‘aining and Development 


ethods 


. Warren 4nd Richard E. Ballard, 
management: sad commentary on 
27:19-23, May 1975. 
aining programs reflected the 
approached meaningfully and 


Descriptors: *Training 





.S. Department of the Air Force. 
[The development of a methodology for 


training. Prepared by Bernard N. Samers, Alan D. 
Washington, American Psychological 
1974, 6lp. (MS. no. 813). 


estimating c 
Association, J 


Air Force Human Resources Laboratory Technical 


Descriptors: *Training cost / *On-the- jol 


Training / Researcl 


Becker, Stephen P. 
Is just training enoug 
Author suggests that 


ly important information 


lraining, lL: 
raining manag 
during training 


Descriptors: [Training administration 


) 


O= dé 
Kozoll, Charles E, 
Staff development 


in organizations; a c 


st evalue 
rainers. Reading, Mass ( 


-, Addison-Wes le Pub. 


Co 


Descriptors: *Training administration / * 


Pickens, Carrol F. 

New Jersey/training consortium, Public management 
Descriptors: *Training 
Training Consortium / 
programs, 


administration / *Ne\ 
Municipal employees / 


be 75 


Blaiwes, Arthur S., Joseph A. Puig and James 


. Regal 
Transfer of training and th 


and the measurement of traini! 
15:523-533, December 1973. 


Descriptors: l'ransfer 


of training / *Training ev 
methods. 


O- dD 


Coffey, William J. and L. W. Nordstrom. 


Evaluation of college management courses. Springfield, 
Technical Information Service, 1973. 77p. (AD-769-804) 
Performing organization: U.S. Naval Postgraduate Sc 


kExecutives--Training / *Training ev 





[RAINING MI 
6-256 
Daniels, Joe. 
Our baby is dead! a he police! Training, 12:42-43* A 
I Yor! ‘-e Academy SiDS ( Sudden infant Death Syndrome training may 


ning people tw deal with emotion-charged Cuations 
/ 


Descriptors: *Police--Training / *Sensitivity 


an, Felician F 
Report of a conference on apprenticeship training and 
apprenticeship system for the 1970's. Springfield, 
Information Service 74 1Olp. (PB- 231-091) 
Performing organization: New York State School 


Relations, Cornell University. 


Descriptors: *Apprenticeship / *Appr 


be 7 5R 
Thomas, Willard Y. 
Communication and training. Training, 12:267, April 1975. 
This, first in a series of articles on training with media, deals with concepts, 


KT 


‘Training methods / *Audiovisual aids. 


Alexander, Haro : John A. Buck and Robert J. McCarthy. 


Usefulness of the assessment center process for selection to upward mobility 


programs. juman resource management, 14:10-13, Spring 1975. 


Study compares assessment center ratings with supervisory ratings in selectin; 
Federal Aviation Administration employees for upward mobility program. 


Descriptors: *Upward mobility / *Assessment centers / *U.S. Federal Aviation 
escripto I ; 


Administration / Research. 


) 
be Zé 


Casey, Florence. 
Many paths lead up. Manpower, 7:2-7, April 1975. 
Article taken from her monograph, Upgrading; problems and pot 
R&D experience. 


Descriptors: *Upward mobility / *Training / *Career ladders. 


Iel54 ,.H3l1lw 
Hawkins, Beverly J. 
Women, work, and the law--a legislative review. Springfield, Va., National 
Technical Information Service, 1974. 33p. (Ad-786-602) 


Descriptors: *Women--Discrimination / *Women--Employment / *Women--Attitudes 
toward / *Civil Rights Act of 1964, 





WOMEN--EMPLOYMENT (Cont'd) 


O- 6? 
Kay, M. Jane. 
"What do those women want?'' Michigan business review, 27:9-12., May 1975. 
g > ; 


Comments based on the author's experience in conducting management development 
seminars for over 3000 women in the past 8 years. 


Descriptors: *Women--Attitudes / *Women supervisors. 


6-263 
Koff, Lois A. and Joseph H. Handlon. 
Women in management: keys to success or failure. Personnel administrator, 


20:24-28, April 1975. 


Descriptors: *Success (in employment) / *Women executives / *Women supervisors 
*Women--Attitudes / Research. 


264 S/I 
Lawson, Nancy A, 


Constitutional law--equal protection and the mandatory maternity leave cases. 
University of Toledo law review, 5:366-381, Winter 1974. 


Analysis of several (court) cases pertaining to mandatory maternity leave. 


Descriptors: *Maternity leave / *Women--Discrimination. 


6-265 
Odiorne, George S. 


[The corporation and the women's revolution. Training and development journal, 
29:3-11, May 1975. 
Descriptors: *Women--Attitudes toward / *Women--Discrimination / *Women-- 
Employment / *Power (Social sciences). 


6-766 
Stead, Bette A. 
Educating women for administration. Business horizons, 18:51-56, April 1975. 


Descriptors: *Women--Education / *Equal opportunity in employment / 
Career planning / *Women executives. 


6-267 Tel54 ° [l8e 
Task Force on Working Women. 
Exploitation from 9 to 5; report of the Twentieth Century Fund 
on Women and Employment. Lexington, Mass., Lexington Books, 19 


Task Force 
75. 200p. 


Contents: Part I. Report of the Task Force; Part II. Background paper 
Adele Simmons and others. 


Descriptors: *Women--Attitudes toward / *Women-Discrimination / *Women--Education 
*Women--Employment / *Day nurseries / *Unions. 


6-268 Iel54 .T4l1t 
The three toughest on-the-job problems; a forthright guide for women supervisors. 
New York, Executive Enterprises Pub. Co,, 1974. 32p 
Problems are identified as: supervising subordinates; working with your 
peers; working with superiors. 


Descriptors: *Women supervisors / *Women--Attitudes toward / *Supervision-- 
Case studies. 





WOMEN- - EMPLOYMENT 





[el54.5 .Un35st 1973 
Civil Service Commission 
Study of employment of women in the Federal government 1973. 
ion Systems, Manpower Statistics Division. 
U.S. Govt. Print 1974, 243p. (SM 62-09) 
Available from U.S. Government Printing Office. 


Includes data on full-time/white collar employment. 


Prepared by Bureau 
of Manpower | yrmé 


Washington, 


Descriptors: *Women--Employment--Statistics / *Women--Pay--Statistics / *Civil 
service--Statistics. 


rifford, Winsto1 


Firm support bs. Manpower 7:29-31, April 1975. 
Describes 1 Company's program of paying commu! service 
agencie: LI ire low-income youth for work whic] 
social needs own neighborhood. 


Descriptors: uth--Summer employment / *Disadvantaged 
Ralston Purina Company. 
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